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Bef ore We Begin.
The information in this workbook gives an introduct
affect eligibility for and entitlement to soci al
security 1income.
OQur objectives are:
P to clarify the facts about the i mpact of work
security income benefits and
P To provide you with the basic knowledge to mak
obtaining employment may affect your financi al
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Getting Started

Why should you consider working?

Research shows there are many benefits to working

§ | mproved-eSetlefem § Expanded Soci al Net wor ks
§ Better control of pgykEdelaimgcproductive and va
sympt oms
§ Reduced substance usgeBuil ding a solidtdoadvdandac
goal s and future.
§ Greater | ife satisfachewel opi ng new bsoktihl Iwsor k &

nofwor k rel ated.

§ |l mproved Finances

Whet her you are recently disabled or have been di :

part of building a healthy I|ifestyle as a contri bi
i ndividual 's wswadrdomi eressglefesnel fa-bdi wgl |

Empl oyment has even been shown to be beneficial t«
and disabilities. The positive effects of work i nt
those who have significant illnesses should be suj
remain in, work if their condition permits.




Getting Started

Since you are reading this workbook, you must be ¢
are now taking the first step to see if i1itds possi
di sability benefits or supplemental security incol

seeking empl oyment .

Take a few minutes to think about your empl oy
III hope to achieve or to get out of the experien

What i s your Employment Goal ?

Do you already have a position you want ?

How many hours would you I|Ii ke to work each week?

|l s there a dollar amount you want to add to your|

What gquestions or concerns do you have about emp|l «




Getting Started

Entering the workforce or returning to employment
especially i f you have a disability and are unsur
job; Do not | et that prevent you from working.

There are many people and organi zze
help you find and keep a j o

Some of them i nclude:

P KentuckyStnpe Career Centers ,.;. ©
b Ooffice of Vocational Rehab’ kA A/i‘
: : ” ',

P Of fice for the Bl ind e/ :_4.7\
P Ticket to Work Empl oyment
P Community Based Work Trant A
P Veterans' Empl oyment and 1.

(VETS) —

P Medicaid Waiver Case Manager

|l listing of services offered by each or

For a ful
the Resource Listings on page 33.

Vi sit

Check out the available resources on page 3|3.
may | i ke to investigate further.




Getting Started

Community Partners are trained to pro
as you enter the workforce.

Within the community, there are Work Incentives PI
funded through grants from the Soci al Security Adr
certiCloimnmuni ty Work I ncentive CoorThiesa&t omdi VCWIu@)l .s
specialized training to attain the appropriate | e\
with assistance as they enter the workforce. They
benefits which includes an assessment of the i mpac
The Social Security Administration isasetvucées whechk
provide ithaditvhedual s they serve based on specific c
may not receive services from a W PA, or you may r
does not fit the criteria.

The Center for Accessible Living manages the WIPA
the western half of the state. Goodwill l ndustrie:c
the eastern half of the state.

Ot her employment assistancecgmumumaintcy par tonfadnys ed )
are also certified through the CWI C training. The)
as the W PAs, however, access to these community
charge a fee for their services or work exclusivel
instance, the Office of Vocational Rehabilitation
partner work incentive provider for its consumer s.
and Intellectual Services can offer benefits assi:¢
Community Living (SCL) Waiver progr am.




Getting Started

Soci al Security wants you to work
want to wor k.

A common misconception about disability benefits,
|l nsurance or Supplemental Security I ncome, andet hat
entitled to or eligible for benefits. But having :
to perform every job task.
The truth is, the government encourages you to wol
work. You just have to be aware that the amount of
may affect your entitlement to or eligibility for
benefits or the amount of suppl ement al Il ncome ben:
An I ntroduction to Disability Benefits
Soci al Security Disability I nsurance (SSDI)
l s a benefit to you if you become disabled and
P To qualify, you must have worked to meet an i
P I f under age 22: To qualify, you must have a
Suppl ement al Security income (SSI):
|l s a nkeesdesd program for persons with | ow i ncome
P blind,
P 65 or older, or
P disabl ed.
For individuals with disabilities who have never
enough in recent years to qualify for SSDI (Soci a
the only program available to them.




Il ng Started

Th&ocial Security Administtheibadéeél
@, // \\ ":\ agency that regul ates the criteria
“ 4 A = for approval for both of these dise
> US SSA is an excellent resource for gt
O || II § the application process and all of
@ ’\ di sability process and procedure.

IST?\‘»"

aspects of disability benefits.

@Visvxivxtw.ssa.gow | nformation Guides and Frequent

., P You can apply for disability benefits online!

j@' 8§ You can complete the Medical Hi st ory and D
= Suppl ement al Security I ncome but you must
application itself for SSI through soci al

PIt can be as easy as making an appointment tc

per son. But YOU control the information soci e

P For more application tips, check out this onl

video/iclaim_dOl1l. htm



Test Your Knowl

(answer key3®n page

.Which of these is a benefit of working?
a.Meet peopl e
b.Il mproved Finances
C.l ncr eas eeds tseeelni
d. Al'l of the Above
True or False: To qualify for Soci al Security I
due to contributions made to FICA based on your
0 your parents.
a. True
b.Fal se
. Which of the following does NOT factor in to
Security I ncome?
a.Have chil dren
b.Aged, blind or disabled
c.Limited | ncome
d.Li mited Resources
Which agency regul ates your disability benefi
a.US Department of Labor
b.Ministry of Disability
c.Social Security Administration
d. Bureau for Soci al Security



Earned | ncomedbds Ef

Paid empl oyment and Social Securi
benefits are not mutually excl
After you have been awarded SSDI or SSI benefits,

SSDI & Earned | ncome

SSDI is an all or bnaostehdi nugp opna yynoeurt absSlubstyanoi pler Ga
Activity H®&GAQwi ng a 9 month trial work period and
eligibility (more information on thesei fs ayfoeut ye anrent ¢

than $1, 170 gross peirf nyoonut har(e$ 1and50ndi vi dual who i

meet the Social Security) deffimauntoanblod &dr midmges,s vy
terminated. I f, on the other hand, your disabil ity
$1,170 ($1,950 for Blindness) in or after your tri
SSDI benefit.

SSI & Earned | ncome

SSI, on the other -hasnead psogqr amewlser e SSA adjusts
based on the am@Guuohtabl goluncome

When you go to work as an SSI recipient, the SSA Vv

earnings gyowpstbhutt end up with more money by wor |
wor ki.ng

SSA uses yougrmest kehbhymemgisved in a particular mont
much to reduce your SSI payment after they take ce&e
remaining earnings in half. That means they count

benefit calcul ati on.

We wi | | review a simplification of this calcul ati c

10



Earned | ncomebs Eff

Letds take a |l ook at some examples showing how yol
wor lEach of these examples highlights how your mon-
spend) increases when you start working.

SSDI Exampl e 1: ) .

P Before WorKki Af ter Wor ki|ng
Al i ce, -bd iman i ndi vi du:
alone and receives SE&
$1.200 each mont h. Sh $1, 2 SSDI (@] $1, 2 SSDI
patrtti me job earning $
before Faxes. Slnce h + earnin + earnini
earned income is | ess
she wil/l continue to
SSDI payment. $1, 2 Tot al $2,0( Tot all
SSDI Exampl e 2: _ .

Before Worki After Wor kiinc¢

Al i ce, -bd imadn i ndi vi du:
alone and receives SE&
$1, 200 each mont h. Sh $1,2 SSDI O $0 SSDI
partti me job earning $
taxes each mont h. She + earnin + $1,earni|nc
compl etes her 9 mont h
has now continued to
wor k 3 lnore mont hs th $1. 2 Tot al $1. 2! Tot all
grace period™*.

I n this example, her earned i ncome
i snorehan $1, IshCk, iso no
| onger eligible for her SSDI cash benefits and she

Security.

The amount that Alice earns affects whether or not
based on the Substantial Gainful Activity rule.

* More information on these incentives is providec
I n each of these SSDI examples, notice Alicedbds ear
more than when sheds not working. Wouldnodét it be
available to spend each month?

11



Earned | ncomebs ES&f

SSI Exampl e

Before Work After Wor Kijncg
James | ives alone and receives SSI
benefits of $733 each monghsg &k or $27 Adjuste
takes atipmertj ob earning SSi
$1, 000 before taxes. He reports his
earnings to Soci al Selcurti ty aenadr niirs + $1, earning

benefit iIis adjusted. |SSL_wil/ now be
$275 per month. Letés comgare hi's
- 73

i ncome: Tot al $1, 2° Tot al
As you can see, Jamesd6 monthly SSI payment decrea:
SSA does not count every dollar earned agmammsdney

each month by wtirrh&mrgk ipmg tpay s!

12



Earned | ncomebs Eff

Cal culating Your Adjusted SSI Rat e

The remainder of section 2 takes a |l ook at a very
payment and total i ncome may | ook | i ke once you st
SSA determines your SSI payment starting at the
Federal Base Rate (FBR). I n 2017 that maxi mum
check is $735 per month for individuals and
$1, 103 for couples. All countable earned income
and unearned income is then subtracted from the
base rate to determine your cash payment.
Countable income whidgjhisdafefdects t he
SSI cashi $aamything you receive during a
calendar month which can be used to meet your
needs for food or shelter. It may be in cash or in
kind and may include:
P Earned i nfcroame wor kK
P I nkindupport such as food or shelter you get foc
P Money given to you from friends and family
P Unearned i ficome ot her benefits such as workersbo
unempl oyment compensation, SSDI, or a pension.
PIf you are married to an ineligible spouse, yo
I's considered.
For the purpose of this workbook, only the worker
l ncome are included in the examples and practice
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Kj_You are required to report|] your earnini
N\

every month. SSI now accepfts reporting
smartphone, in many instanjces.
|l f you receive both SSI and BSDI, you onl
report your earnings to SSA pnce each mor



